
Susan D. MEEK
for Douglas County School Board

Responsible Leadership

“I have a proven track-record for 
implementing innovative programs 
that support students and the 
Douglas County community.

As a Douglas County School Board 
member, I will ask “At What Cost?” 
to students, schools and the 
community when evaluating how 
resources are spent.”

Susan D. MEEK
For more information please visit http://www.tinyurl.com/425h3dh

A Proven Track Record
• DCSD Financial Transparency - Developed the online repository 

of DCSD financial information, in coordination with the ITS 
Department, to provide greater financial transparency concerning 
how tax dollars are spent and how DCSD operates.

• Apple Awards Program - Established this annual fundraising 
event that honors teachers who have demonstrated superior 
ability to foster excellence in education and continuous 
improvement of student learning throughout DCSD. The Apple 
Awards has raised more than $470,000 in proceeds during the 
past six years.

• Digital  Educator Program - Partnered with Apple to design and 
implement this award-winning professional development program 
providing hundreds of teachers training in integrating technology 
into their classrooms providing 21st century learning environments 
for Douglas County students.

• Expert Technician Academy - Launched this industry/workforce/
education partnership that addresses hard-to-fill skilled employment 
needs in Aerospace, Energy, IT, and Bioscience industries. Since 
2008 the program has prepared hundreds of youth and adult 
learners for entry-level professional positions, industry-recognized 
certification and college credit. 

Volunteer to Help
I need your help in order to become elected. There are many ways 
you can help -- just send this form back and we will contact you.

paid for by Susan Meek for Douglas County School Board Committee

Yes! You can count on my help!
Name ________________________________________________________

Address ______________________________________________________

City/State/Zip _________________________________________________

Phone _______________________    Email _________________________

Volunteer Opportunities (indicate all that you are interested in):
___ Walk with Susan                              ___ Host a house meeting
___ Make calls for Susan                       ___ Receive Susan’s e-newsletter
___ Help with mailings                           ___ Display a yard sign

detach and return

Clip this form and mail to:
Susan Meek for Douglas County School Board

9249 S Broadway, #200-386
Highlands Ranch, CO 80129

Or sign up to volunteer online at  http://www.tinyurl.com/425h3dh
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http://www.tinyurl.com/425h3dh
http://www.tinyurl.com/425h3dh
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Responsible Leaders listen.
Responsible Leaders are transparent.
Responsible Leaders are accountable.

Responsible Leaders make sound financial decisions.
Responsible Leaders uphold their Oath of Office.

Susan D. MEEK
Responsible Leadership

Susan D. MEEK
Responsible Leadership

Susan D. MEEK

for Douglas County School Board

Susan D. MEEK

“I am running for the Douglas County 
School Board in order to add a new 
voice to the Board - - a vo ice 
dedicated to public education and 
building strategic partnerships to 
support our students, schools and 
community.”

Susan and her family on their most recent travels to 
Mostar, Bosnia.

Build strategic partnerships that are 
mutually beneficial.

I believe in the value of public education.

I believe that our community is enriched 
by education and education is enriched 

by our community.

Inform and energize parents to 
maximize each studentʼs potential.

Create a climate and culture that allows 
innovation to flourish.

Susan is a Responsible Leader with a 
Track Record in Douglas County.

• Focus on creating efficiencies through partnerships. 
• Develop stronger business partnerships in order to better 

educate students on what is necessary to achieve 
successful careers in the new global economy.

• Address the declining confidence level that the District is 
headed in the right direction as reflected in 2009-10 
parent and employee surveys.

• Emphasize “innovation” instead of “reform-agenda.” 

• Create “State of the School District” outreach efforts to 
provide regular opportunities for two-way communication 
on District programs and resources.


